Managed Case Rules — Absolutely Essential for Employee Protection

What are Managed Case Rules?

* Protection for employees

e Allows the LegalEASE legal plan to
expand coverage

* Helps employees avoid high legal fees
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Managed Case Rules Protect Employees

e The hours an attorney can bill during a legal
matter can be limitless

e Employees may not know how many hours their
legal matter will be billed

e Even if an employee’s plan offers 20 hours of
coverage, the attorney can continue to bill
beyond that amount

e What if an attorney billed 85 hours and only 20
hours are covered? The case below explores
the employee’s options

Managed Case Rules allow Attorneys to Authorize More
Coverage

e With LegalEASE Managed Case Rules, employee
coverage is unaffected

e LegalEASE can authorize expanded coverage if an
attorney informs LegalEASE of difficulties experienced

e With authorization under Managed Case Rules, employee
does not pay out-of-pocket for extra hours — LegalEASE
absorbs the cost
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yths about Managed Case Rules

Myths

Reality

Managed Case Rules curb/restrict
coverage for employees

Managed Case Rules are used to expand
coverage for employees

Rules are a control for LegalEASE to
manage claims cost

Rules increase claims cost by
LegalEASE, not decrease them

Managed Case Rules hurt employees

Managed Case Rules help employees
|avoid high legal fees

Managed Case Rules are widely used

LegalEASE Plan adequately coveres legal
matters - Managed Case Rules have been
used 3 times in the last 4 years
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Employee forced to pay $11,550 in Legal Fees Out-of-Pocket
without Managed Case Rules
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With Managed Case Rules, Employee does NOT pay additional $11,550 in

Managed Case Rules never hurt the Employee

o Without Managed Case Rules, employee would be forced to quit case
without divorce or pay attorney $11,550 outside the competitor plan

« With Managed Case Rules, employee was covered beyond plan
limitations and did not have to pay $11,550 out-of-pocket

legal fees out-of-pocket

For more information, call (713) 785-7400
or visit legaleaseplan.com
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